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LIFE-CHANGING LEARNING PROCESS

RETENTION

 Learning Outcome: Learners 
retain and understand basic facts.

 Delivery Method: Learners 
teach through a discovery of 
their foundational knowledge 
and a variety of checks for 
understanding.

AT EVERY STAGE LEARNERS FULFILL THE ESSENTIAL LEARNING EQUATION:

CREATION AND ACCOUNTABILITY

 Learning Outcome: Learners 
create a plan for behavior change 
based on retention, integration, 
and evaluation.

 Delivery Method: Development  
of personal and organizational 
360 degree action and 
accountability plan.

INTEGRATION

 Learning Outcome: Learners 
integrate newly acquired facts into 
basic skills.

 Delivery method: Learners are 
engaged in small group discussion, 
role play and simulations.

EVALUATION

 Learning Outcome: Learners 
evaluate their personal previous 
behavior through challenging  
self-reflection and metacognition.

 Delivery Method: Simulation, role 
play, discussion based personal 
reflection and metacognition.
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